Topher Limited

TERMS AND CONDITIONS FOR CASUAL STAFF
As casual staff, you have agreed to be employed by Topher Ltd on working flexible hours. 

The number of hours to be worked each week will vary, subject to vacancies. Hours will therefore be agreed with you on a weekly basis, with no guaranteed minimum hours. You will be expected to work bank holidays and weekends.
The usual place of work may vary and will be agreed on a weekly basis. 

On commencement of employment, you will be issued with a uniform, which must be returned on leaving employment with Topher Ltd, the final salary will only be released once this uniform has been returned. 
If you are found guilty of any dishonesty, serious misconduct or wilful neglect of duty, or breach a material term of this agreement, Topher Ltd will have the right to terminate your employment immediately, without giving you any notice. 

If you wish to terminate your employment, 1 weeks’ notice in writing to Topher Ltd, must be provided.
If Topher Ltd wishes to terminate your employment for reasons other than gross misconduct or performance issues, then you will be entitled to the following notice:

Up to 1 month’s employment 

Nil

0 – 1 year’s employment 

1 week’s notice

Topher Ltd may, at its sole discretion, terminate your employment without notice by paying you an amount equivalent to your basic salary for the period of notice to which you are entitled
All company policies are available from Head Office, via hr@ topherlimited.co.uk or 01252 400230.
If you are unable to attend work due to illness or for any other reason you must report your absence to Gajendra Limbu on 07515 370161 immediately. All absence will be unpaid. 
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